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ACTIVITY PLAN

1) Focus and objective of the activity:

Young people will have the opportunity to design a personalized CV adapted to a specific job offer.
They will learn to evaluate and summarize the relevant information that should appear on their CV
in order to enhance their employability.

2) Target group (age, needs): 3) Materials and tools:

- Special education type: Multiple disabilities
- Age: 18 - 25 years old

- Duration: 90 minutes
- Tools: Paper, pencil, colors

4) Educational goals and learning outcomes:

A well-designed CV will considerably increase the chances of getting a job interview. Therefore, it
is worth investing time in its correct and effective preparation, because in many cases it can make
the difference when it comes to getting a job.

At the end of the activity the following variables are expected to be positively favored (high scores):
- Autonomy

- Self-esteem

- Self-knowledge

- Employability

- Assertive communication

5) Structure of the activity:

This activity consists in the organization of two sessions in which the girl/boy will participate,
accompanied by an adult/parent. It is essential that at all times the young person feels
accompanied and guided by those responsible for animating the activity, who will be able to ask
guestions and induce reasoning that will lead to a better understanding of the participants' own
attitudes. The aim of this activity is not simply to create a general CV, but to enable the participant
to tailor their CVs to the different job offers he/she is interested in. To this end, he/she will be
asked to develop a CV according to the requirements of a job offer they are interested in. This in
turn serves as motivation for the development of the activity.

The following information should be included in the CV:

-Personal Details: name, address, telephone number and e-mail address.

-Personal Profile: This is optional, but can be a very good way to summarize personal experiences
and characteristics.

-Essential Skills: Include any specific skills and explain what the candidate considers to be his or
her personal skills.

-Work Life: Include the companies in which you have worked, following a reverse chronological
order, with references to start and end dates. The position in the company, responsibilities and
achievements should also be mentioned. At this point, the use of the CAR methodoloav is




E-ducation Platform a
pecially Arts-Abled Sch

6) Tips, comments, recommendations:

It is almost essential to talk about the disability in the CV when:
-Disabled people are requested in the position.

-The candidate is going to a Special Employment Center or specific employment
exchanges for people with disabilities.

-The company has integration agreements in its corporate social responsibility policies.
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