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	Tittle: How do I prepare for an interview?
	1) Focus and objective of the activity:: This activity aims to work on two domains: Psychomotor and Cognitive. In the case of the Psychomotor Domain, the Originating category will be worked on, where young people will have the opportunity to design an interview guideline adapted to a specific job offer. On the other hand, in the Cognitive Domain, the categories Analyzing and Evaluating will allow participants to identify and distinguish from a critical perspective their skills and aptitudes for the personal interview in a selection process. They will learn to evaluate and summarize the relevant information to be discussed in the interview in order to improve their employability.
	2) Target group (age, needs):: - Special education type: Multiple disabilities

- Age: 18 - 25 years old


	3) Materials and tools:: - Duration: 90 minutes

- Tools: Paper, pencil, colors




	4) Educational goals and learning outcomes:: At the end of the activity the following variables are expected to be positively favored (high scores): 

- Autonomy

- Self-esteem

- Self-knowledge

- Employability

- Assertive communication

From the development of the activity and, taking into account what is established in Bloom's Taxonomy, the following results are expected to be achieved: 

- To have an impact on self-knowledge at a personal and professional level of the participants.

- To show how to identify the main aspects to take into account when facing a job interview.

- To maintain motivation and not to despair when the expected results are not obtained.

- To elaborate a guide of good practices on how to conduct a job interview.


	5) Structure of the activity:: A role-playing dynamic will be implemented to simulate a job interview. The adult/parent/educator will play the role of the interviewer and the young person will play the role of the interviewee. 

General guidelines for conducting the interview that should include:

1. Greeting: Wait for the interviewer to address the interviewee. Be cordial and friendly, without adopting overly familiar attitudes. 

2º. Introductory talk usually begins with a dialogue on inconsequential topics that serve to break the ice. Relax and answer questions in a natural way.

3º. Conversation about the positionIn this part, questions about the company, the position, tasks and functions, studies and training, experience, motivations and availability to travel are discussed. 

4º. Clear up questions: Ask any questions you may have about the company, the working conditions or the selection process. The candidate will make a good impression if he/she is interested and asks specific questions about the company or the position to be filled. 

5º. Farewell:Say goodbye politely and cordially and try to set a new contact for a future date.

During the development of the activity, participants will work with the different topics and questions that may arise during a job interview, such as:

- Personality: anecdotes, values, motivations and influences.

- Training: reasons for the choice of the training path.- Work life: jobs performed, activities, functions, projects, colleagues

- Employment: preferences, relationships at work, strengths and weaknesses, objectives.

- Private life: family, personal relationships, leisure time, vacations, hobbies

- Miscellaneous: joining the job, opinions, references

- Availability in the schedule indicated in the offer/possibility of joining the job

Handling all this is important, because an interview is a decisive moment to demonstrate and convince the recruiter that the applicant is the ideal candidate to fill the job.
	6) Tips, comments, recommendations:: It is important that, at the time of the interview, the candidate is able to speak openly about his or her disability (he or she should disclose his or her condition before or during the interview). The person conducting the interview knows about the interviewee's disability, so if he/she can talk about it with the candidate in a transparent way, it will facilitate the process.Similarly, the candidate should imagine what it will be like to join the team. If selected, he or she will need to be on the job in a short period of time. Punctuality, teamwork, relationships with managers and colleagues, and personal hygiene are some of the aspects that should be prepared in advance. It is also essential that the applicant maintains a positive attitude. You will probably have to go through several selection processes before you get a job. For this reason, you should learn to see each interview as an opportunity to improve your presentation, your CV and your self-confidence.


