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	Tittle: Elevator pitch: how can I present myself?
	1) Focus and objective of the activity:: This activity aims to work on two domains: Psychomotor and Cognitive. In the case of the Psychomotor Domain, the Origination category will be worked on, where young people will have the opportunity to design their own elevator pitch with a relevant presentation of themselves. On the other hand, in the Cognitive Domain, the Analyze and Evaluate categories will allow participants to identify and distinguish from a critical perspective the skills and aptitudes that should stand out to potential employers. They will learn to evaluate and summarize the relevant information they should mention during the elevator pitch to enhance their employability.
	2) Target group (age, needs):: - Special education type: Multiple disabilities

- Age: 18 - 25 years old




	3) Materials and tools:: - Duration: 60 minutes

- Tools: Paper, pencil, camera or cellphone with camera








	4) Educational goals and learning outcomes:: At the end of the activity the following variables are expected to be positively favored (high scores): 

- Autonomy

- Self-esteem

- Self-knowledge

- Employability

- Assertive communication

From the development of the activity and, taking into account what is established in Bloom's Taxonomy, the following results are expected to be achieved: 

- To have an impact on self-knowledge at a personal and professional level of the participants.

- To teach how to identify the main aspects to take into account when preparing an elevator pitch.

- To maintain motivation and not to despair when the expected results are not obtained.

- To elaborate a guide of good practices on how to prepare an present an elevator pitch.
	5) Structure of the activity:: In the case of this activity, a role-playing dynamic will be implemented to simulate a meeting between a potential employer and a potential employee. During this meeting, the candidate must capture the employer's attention with an elevator pitch adjusted to his/her profile and that of the company. In this dynamic, one participant will play the role of the CEO of a company and another participant will play the role of a candidate looking for a job. Once the first intervention is over, the participants will share what they have observed and, on the basis of what they have discussed, each participant must prepare his or her own elevator pitch. It is important that participants prepare their own script, in written form, so that they can use it on future occasions. This should include:

1. The name of the profession 

2. Description of the professional profile. 

3. Mention some distinguishing feature: sector, technology, qualifications, languages, etc.

4. Comment on some of the candidate's achievements and what positive awareness he/she has had in the company.

5. Introduce information about professional competencies.

6. Maintain a positive and natural language. 

7. Closing the Elevator Pitch. Depending on the person and context, it may be interesting to strengthen the contact to establish a more long-term relationship.



Role play exercises give participants the opportunity to assume the role of a person or act out a given situation. These roles can be performed by individual participants, in pairs, or in groups which can play out a more complex scenario. Role plays engage participants in real-life situations or scenarios that can be “stressful, unfamiliar, complex, or controversial” which requires them to examine personal feelings toward others and their circumstances.



Role playing can be effectively used to:

• Motivate and engage young people

• Provide real-world scenarios to help them learn

• Learn skills used in real-world situations (negotiation, debate, teamwork, cooperation, persuasion)

• Provide opportunities for critical observation of peers 
	6) Tips, comments, recommendations:: The Elevator Pitch is a well-structured professional sales presentation that summarizes the value that an individual can bring to a project or company, with the objective of obtaining a job, business or collaboration opportunity and is presented orally. It is usually given in a context that is not officially programmed, by this I mean that it can be given in multiple situations of everyday life. Sometimes this opportunity may be sought or provoked and at other times it may be casual. For this reason, its use and mastery should be enhanced in people with disabilities, in order to facilitate their accessibility to professional insertion, through all available networks.

The way in which stories are communicated determines the influence that the applicant can have on his or her interlocutor. For this reason, it is essential to work with the participants on the ability to create a memory and the most effective way is through transmitting one's own personal brand.


