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ACTIVITY PLAN

1) Focus and objective of the activity:

It is important to continue working with the two previously established domains of Blom's Taxonomy: Psychomotor and Affective. In the
case of the Psychomotor domain, attention should be paid to the Origination category, specifically when young people begin to design
the personalized SWOT analysis, in order to help them make an accurate assessment of their current situation. In the case of the
Affective Domain, it is important to highlight the Valuing category through the active participation of young people in the assessment
and self-knowledge processes that will allow them to evaluate their own potentials and shortcomings. Personalized accompaniment is
essential in this discovery so that a positive assessment of the results obtained can be made.

3) Materials and tools:

2) Target group (age, needs):

- Special education type: Attention deficit
- Age: 16 - 20 years old

- Duration: 90 minutes
- Tools: Paper, pencil, colors

4) Educational goals and learning outcomes:

At the end of the activity the following variables are expected to be positively favored (high scores):
- Development of creativity and imagination

- Autonomy

- Self-esteem

- Self-knowledge

- Development of social skills

- Assertive communication

Through the personalized SWOT analysis, a much more global and objective vision of oneself can
be obtained. so that the individual does not focus onlv on the neaative or onlv on the positive. but

5) Structure of the activity:

A paper, pencils and colors will be used to make a kind of graphic map, designed in 4 parts
containing the different points to be evaluated. On the one hand, the internal variables should be
evaluated, which focus on the analysis of oneself:

- Strengths: What do we excel at? What are our strengths? What do | do better than others? What
activities do | find most rewarding? In what type of environment do we perform best?

- Weaknesses: Where do we fail more than others? What attitudes or behaviors prevent us from
achieving our goals?

On the other hand, there are the external variables, focused on the analysis of threats and
opportunities in the environment:

- Threats: Are there any external variables that make it difficult for us to reach our objectives?
What competition exists within the company? What risks exist for us given our current
performance?

- Opportunities: What doors can be opened for us given our strengths? What means do we have to
achieve our objectives? What can we contribute in a certain area or sector?

In this way, through a simple analysis of four variables, we can have a global vision of the
individual's current situation and establish the aoals we want to achieve accordina to the data
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6) Tips, comments, recommendations:

Carrying out a personal SWOT may not be so simple. A high capacity for self-observation is
required, pointing out both the strong and weak points that make us competent or allow us
to improve ourselves in different areas of life. It would be very beneficial for studies to be
carried out on how the theoretical-practical implementation of this type of self-awareness
tools can have a positive impact on the development of employability tools for people with
disabilities. In this way, methodologies can be created and adapted that affect their
professional development and favor social inclusion in all senses.
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In the event that the person is actively seeking employment, this type of tool is very beneficial for the development of skills that are needed during interviews. The SWOT allows us to know what should be highlighted about oneself and what should be improved before joining a new job. In addition, it helps to have the situation under control and control the nerves during the questions

All of the above are elements that have a very positive impact on the individual's work image and also have an impact on their personal brand.
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In this way, through a simple analysis of four variables, we can have a global vision of the individual's current situation and establish the goals we want to achieve according to the data extracted from this analysis. To achieve these goals, it is also important to outline strategies appropriate to the situation detected.



The personal SWOT is a tool that helps you develop a strategic plan for your career based on the recognition of strengths and weaknesses, as well as opportunities and threats. The purpose of the SWOT analysis is to assess the present and future of an individual's career or career direction. This gives you a fresh perspective on what you do well, while allowing you to identify challenges and the way forward, based on current data.It also provides key insights based on the strengths and weaknesses found. In this way, you get accurate information for decision making. In general, you gain knowledge that can be used to increase productivity, improve your personal and professional image.Doing a personal SWOT represents an opportunity to become aware of oneself and what should be the best route for continuous improvement. Likewise, it allows to develop clearer objectives to achieve the main goals and those that may have been left aside.
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