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	Tittle: How to search for a job?
	1) Focus and objective of the activity:: This activity aims to work on two domains: Cognitive and Affective. In the case of the Cognitive Domain, the category Applying will be worked on, where young people will receive all the information related to AJS and will begin to apply it in different offers of their personal interest. On the other hand, in the Affective Domain, the categories Analyze and Evaluate will allow participants to identify and distinguish from a critical perspective their skills and aptitudes for the labor market. They will learn to self-assess and summarize relevant information to maximize their job opportunities.
	2) Target group (age, needs):: - Special education type: Multiple disabilities

- Age: 18 - 25 years old


	3) Materials and tools:: - Duration: 90 minutes
- Tools: Paper, pencil, colors
- 5 young people



	4) Educational goals and learning outcomes:: At the end of the activity the following variables are expected to be positively favored (high scores): 

- Development of creativity and imagination

- Autonomy

- Self-esteem

- Self-knowledge

- Development of social skills

- Assertive communication

From the development of the activity and, taking into account what is established in Bloom's Taxonomy, the following results are expected to be achieved:

- To have an impact on the self-knowledge at personal and professional level of the young person.

- To teach how to identify the demands of the labor market and the possibilities of insertion of the participants.

- To identify public and private resources for job search for people with disabilities.

- To stay motivated and not to despair when the expected results are not obtained.

- To prepare a job search agenda


	5) Structure of the activity:: This activity will be developed as a workshop in which 5 people (the girl/boy, parents, other members of the family, friends etc) and the adult/parent/coordinator will participate. In this sense, the adult/parent/coordinator will conduct a mentoring session during which the participants will be invited to:

- Conduct a self-analysis of their personal situation with respect to employment (the value of working, motivations to look for a job or to improve the existing one, how far they would be willing to travel; in short, an assessment of personal, professional and geographical availability).

- Once the critical analysis has been made, it is time to identify one or more career goals for the participants, in order of preference.

- Once one or several professional objectives have been identified, it is time for the participant to load himself/herself with solid arguments to defend the coherence of his objectives (he/she can work as ... in ...because ...).

- In the next stage, participants should reflect on whether or not they have the right profile to seek employment in the selected professions.

- In the case of participants who do not manage to find a professional objective, they should plan with the adult/parent/coordinator a long-term insertion itinerary and continue trying this search, until they find a profession that generates sufficient expectations of success.The adult/parent/coordinator should discuss and show them job search tools on disability-specific portals, such as specialized employment agencies, nonprofit organizations, and government programs. These resources can help connect with employers who are looking for workers with specific disabilities.

-  Adult/parent/coordinator should present the essential tools that will enable participants to embark on the job search such as: updated CV, preparing a presentation letter or motivation letter, individual interviews, use of social networks.
	6) Tips, comments, recommendations:: The B.A.E. process involves bringing out the best in each person as a candidate to access the labor market. As such, it is necessary for applicants to learn how to move nimbly through the most likely environments for employment. It is essential that applicants do not falter along the way and learn to use the springboards necessary for a successful outcome (networking, attractive CVs, developing a positive discourse, expanding search niches and the use of digital tools). People with disabilities have to face additional obstacles when undertaking this process that will influence their chances of social insertion and economic sustainability. It is important that during this activity they feel accompanied and encouraged to participate in this process. For this reason, work should be done to reinforce their self-esteem and self-knowledge, so that they feel capable of finding options adapted to their own needs. The role of the mediators (in this case an adult such as a parent or a family educator) of the activity will be essential at this stage to create a strategy adapted to each participant.


