
N A M E  O F  T H E  A C T I V I T Y :



1)  Branch,  Special  education  type, 
class  (age),  teachers  (emp loyab i l i t y  &  

special needs)

B E G I N N I N G

2) Duration,  tools ( instruments)  used,
security measures ( if  any) ,  resources

3) Basic activity concepts and symbols 
(employabil i tyt & SNE)

4) Teaching-learning methods and
techniques 

5) Aims that may be obtained (Preliminary checking of the Taxonomy, the objectives,  verbs and
domains that may be obtained in the taxonomy taken the target learners into consideration)



1) Methods of attracting the attention 
(employability & SNE teachers will develop)

D U R I N G  T H E  A C T I V I T Y

2) Providing the motivation,  notifying the
target group

3) Transit ion to the explanation of basic
concepts and acts of the activity
(Prerequisite information) 

4)  The teaching methods and techniques
to be applied are explained in detail .

5)   Continuous observation of the learners by checking the Taxonomy, the objectives,  verbs and
domains of the taxonomy. 



1)  Obtained Quantif ication and
consideration

A T  T H E  E N D  O F  T H E
A C T I V I T Y

2) Results after the observation of the
learners by checking the Taxonomy, the
objectives,  verbs and domains of the
taxonomy

3) Gainings of the learners ( in employability 

f ield and special education f ield)
4)  Notes  for  success  or  betterment  of 
the  activity  with  a  vision  of  
emp loyab i l i t y  &  SNE amalgamation  

5)   Recommendations for further works/studies for employability & SNE amalgamation 



Other comments or observations
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	Name: SWOT, a tool to know myself better
	1: 
	1: - Special education type: Attention deficit 
- Age: 16 - 20 years old
- Teachers: Special needs teacher
	2: - Duration: 90 minutes
- Tools: Paper, pencil, colors
	3: The personal SWOT analysis is closely linked to integral self-knowledge and, therefore, includes both rational and emotional aspects.
The objective of the SWOT analysis is to know what the person's current situation is and to determine what position he/she intends to reach in the future. Through the analysis of different variables, the ways in which the person intends to evolve until achieving the objectives are established.
Performing a SWOT analysis is very simple and can provide many advantages to improve our performance, so it is a method increasingly used within the personal and business environment.
	4: SWOT analysis (Strengths, Weaknesses, Opportunities, Threats) is a methodology that consists of identifying weaknesses to eliminate them, threats to mitigate them, building on strengths and implementing opportunities. In this case, it is proposed to use these methodological assumptions and adapt them to carry out an analysis on the potentialities, in terms of employability, for people with attention deficit. This tool will make it possible to detect shortcomings and strengths when defining a professional orientation or assessing the presentation of an application.
	5: Within Bloom's Taxonomy, this activity aims to work on two domains: Psychomotor and Affective. In the case of the Psychomotor domain, the Origination categorie will be worked on, where young people will have the opportunity to design a personalized SWOT analysis map that helps them define or enhance their professional itinerary. On the other hand, from the Affective Domain, the Valuing categories will be worked on through the active participation of young people, who will have the possibility of evaluating their own potentialities and shortcomings from a perspective of constructive criticism that will allow them to know themselves better. and act accordingly with their own aspirations.

	2: 
	1: The personal SWOT is a tool that helps you develop a strategic plan for your career based on the recognition of strengths and weaknesses, as well as opportunities and threats. The purpose of the SWOT analysis is to assess the present and future of an individual's career or career direction. This gives you a fresh perspective on what you do well, while allowing you to identify challenges and the way forward, based on current data.It also provides key insights based on the strengths and weaknesses found. In this way, you get accurate information for decision making. In general, you gain knowledge that can be used to increase productivity, improve your personal and professional image.Doing a personal SWOT represents an opportunity to become aware of oneself and what should be the best route for continuous improvement. Likewise, it allows to develop clearer objectives to achieve the main goals and those that may have been left aside.
	2: As a motivation to carry out the activity, we can propose the elaboration of a strategic plan of short-term actions to work on several points detected in the SWOT. It is important that the elaboration of the plan is also translated into the proposal of a personalized path that includes continuous tutoring to help the young people to obtain the expected results. It is essential that they see the usefulness of the activity and that they are provided with tools to take advantage of it.
	4: Based on the SWOT analysis, we will work on 4 fundamental elements that will allow us to enhance the employability options of people with attention deficit, through a guided tour to detect weaknesses, threats, strengths and opportunities in the labor market. Weaknesses refer to all those elements that put a barrier or hinder the achievement of a good performance in people with attention deficit. Weaknesses are the internal problems, which once identified should be eliminated using appropriate strategies, i.e., it is necessary to identify what can be improved in relation to the current situation in which the person lives.
Threats are the potential facts, external to the system for people with attention deficit, thus being able to negatively affect the activity and development, so the appropriate thing to do would be to find a suitable strategy to avoid them. 
The Strengths are the positive internal elements identified in people with attention deficit. This point, like the previous ones, is very variable and depends on each individual and the professional profile he/she wants to develop, or it can even serve as a platform when selecting an itinerary in matters of professional orientation.
Opportunities include positive factors that are generated in the environment and resources that bring us closer to achieving the proposed goals.
	5: It is important to continue working with the two previously established domains of Blom's Taxonomy: Psychomotor and Affective. In the case of the Psychomotor domain, attention should be paid to the Origination category, specifically when young people begin to design the personalized SWOT analysis, in order to help them make an accurate assessment of their current situation. In the case of the Affective Domain, it is important to highlight the Valuing category through the active participation of young people in the assessment and self-knowledge processes that will allow them to evaluate their own potentials and shortcomings. Personalized accompaniment is essential in this discovery so that a positive assessment of the results obtained can be made.
	3: This workshop can be planned individually or collectively, depending on what is most beneficial for the person. Individually, the educator can concentrate exclusively on the individual and collectively, the collection of new ideas can be very positive for self-knowledge, taking into account that many times third parties are able to visualize something that goes unnoticed by the individual.A paper, pencils and colors will be used to make a kind of graphic map, designed in 4 parts containing the different points to be evaluated.On the one hand, the internal variables should be evaluated, which focus on the analysis of oneself:- Strengths: What do we excel at? What are our strengths? What do I do better than others? What activities do I find most rewarding? In what type of environment do we perform best?- Weaknesses: Where do we fail more than others? What attitudes or behaviors prevent us from achieving our goals?On the other hand, there are the external variables, focused on the analysis of threats and opportunities in the environment:- Threats: Are there any external variables that make it difficult for us to reach our objectives? What competition exists within the company? What risks exist for us given our current performance?- Opportunities: What doors can be opened for us given our strengths? What means do we have to achieve our objectives? What can we contribute in a certain area or sector?In this way, through a simple analysis of four variables, we can have a global vision of the individual's current situation and establish the goals we want to achieve according to the data extracted from this analysis. To achieve these goals, it is also important to outline strategies appropriate to the situation detected.

	3: 
	1: At the end of the activity the following variables are expected to be positively favored (high scores): 
- Development of creativity and imagination
- Autonomy
- Self-esteem
- Self-knowledge
- Development of social skills
- Assertive communication
	2: Through the personalized SWOT analysis, a much more global and objective vision of oneself can be obtained, so that the individual does not focus only on the negative or only on the positive, but rather has access to a general balance of their current situation. .
This analysis can be a great way to obtain guidance for decision-making, in order of importance and need, as well as to illustrate others that are necessary.
In the event that the person is actively seeking employment, this type of tool is very beneficial for the development of skills that are needed during interviews. The SWOT allows us to know what should be highlighted about oneself and what should be improved before joining a new job. In addition, it helps to have the situation under control and control the nerves during the questions
All of the above are elements that have a very positive impact on the individual's work image and also have an impact on their personal brand.
	3: One of the most significant characteristics of a SWOT analysis is that it is not only a tool for improving one's professional career, but its results can also be applied to the personal or individual sphere, as both facets are closely linked.  Let's look at the main benefits of applying a SWOT analysis:-Better self-knowledge and work with self-esteem: It is a good start to know what strategy to follow or simply how to face professional challenges.-Increase productivity levels: SWOT analysis is a good resource to increase productivity and performance levels. For example, it helps to know what are the failures or strengths or what solutions can be implemented to get more performance.-Mitigate risks:  SWOT helps in this regard, whether those risks depend on the people themselves or the environment in which they operate.-Improve work (and personal) image. Self-knowledge and the improvement of performance and productivity are elements that, in the end, have to do with personal branding, that is, with the image that the individual wants to project in his or her sector. If you want to optimize this image, you must first start from the information obtained through a personal SWOT analysis.
	4: Once the SWOT analysis has been completed, the results obtained can be observed and applied in different ways. However, it is always important to follow a pattern so that the conclusions offer the best possible result.

In this way, the results of the internal variables must be crossed with each other and of the external variables with each other. Therefore, by comparing strengths with weaknesses and threats with opportunities, more valuable conclusions and certainties will be obtained.

Once all this information is available and has been put on paper, the most common thing is that everything is structured around three blocks, where these blocks will be the foundations of the path to success and improvement.
	5: Carrying out a personal SWOT may not be so simple. A high capacity for self-observation is required, pointing out both the strong and weak points that make us competent or allow us to improve ourselves in different areas of life. It would be very beneficial for studies to be carried out on how the theoretical-practical implementation of this type of self-awareness tools can have a positive impact on the development of employability tools for people with disabilities. In this way, methodologies can be created and adapted that affect their professional development and favor social inclusion in all senses.

	4: 


