
N A M E  O F  T H E  A C T I V I T Y :



1)  Special  education  type, class  (age),  
teachers  (emp loyab i l i t y  &  special needs)

B E G I N N I N G

2) Duration,  tools ( instruments)  used,
security measures ( if  any) ,  resources

3) Basic activity concepts and symbols
(both art  & SNE)

4)  Teaching-learning methods and
techniques 

5) Aims that may be obtained (Preliminary checking of the Taxonomy, the objectives,  verbs and
domains that may be obtained in the taxonomy taken the target learners into consideration)



1) Methods of attracting the attention 
(employability & SNE teachers will develop)

D U R I N G  T H E  A C T I V I T Y

2) Providing the motivation,  notifying the
target group

3) Transit ion to the explanation of basic
concepts and acts of the activity
(Prerequisite information) 

4)  The teaching methods and techniques
to be applied are explained in detail .

5)   Continuous observation of the learners by checking the Taxonomy, the objectives,  verbs and
domains of the taxonomy. 



1)  Obtained Quantif ication and
consideration

A T  T H E  E N D  O F  T H E
A C T I V I T Y

2) Results after the observation of the
learners by checking the Taxonomy, the
objectives,  verbs and domains of the
taxonomy

3) Gainings of the learners ( in both 
employability f ield and special education 

f ield)

4)  Notes  for  success  or  betterment  of 
the  activity  with  a  vision  of  
emp loyab i l i t y  &  SNE amalgamation  

5)   Recommendations for further works/studies for employability & SNE amalgamation 



Other comments or observations
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	Name: How do I prepare for an interview?
	1: 
	1: - Special education type: Multiple disabilities
- Age: 18 - 25 years old
- Teachers: Special needs teacher 
	2: - Duration: 90 minutes
- Tools: Paper, pencil, colors
- Group of 6 pupils
	3: The job interview is usually a very stressful experience for people who are looking for a job, in which many expectations, hopes and a good dose of anxiety come together. When the candidate is a person with a disability, the anxiety of the interview is compounded by a series of additional doubts related to the interviewer's perception of the disability.
During this phase of the recruitment process, the interviewer will try to detect whether the job candidate is able, willing and able to perform the job effectively. In this part, questions will be asked about education, work experience, interests, personal characteristics, qualities, etc. If the interview is thoroughly prepared, the candidate will be able to face it when the time comes with as much peace of mind as possible.
	4: Numerous studies argue the importance of play in the development process of individuals as it favors different social and cognitive skills. Play promotes the general development of the person, as it allows him/her to test rules and limitations that can later be extrapolated to real situations with a certain guarantee of success. In the same way, the game process contributes to pupils with attention deficit to the development of socio-emotional skills such as sociability, creativity, critical and communicative capacity, stimulates action, reflection and expression. The use of play allows the transmission and understanding of abstract concepts and complex topics that are otherwise difficult to comprehend. Finally, the game as a group technique for cooperative learning aims to study the social behavior of a particular group. Thus, in the implementation of the activity we will work with the Role-Playing methodology.
	5: Within Bloom's Taxonomy, this activity aims to work on two domains: Psychomotor and Cognitive. In the case of the Psychomotor Domain, the Originating category will be worked on, where young people will have the opportunity to design an interview guideline adapted to a specific job offer. On the other hand, in the Cognitive Domain, the categories Analyzing and Evaluating will allow participants to identify and distinguish from a critical perspective their skills and aptitudes for the personal interview in a selection process. They will learn to evaluate and summarize the relevant information to be discussed in the interview in order to improve their employability.

	2: 
	1: During the development of the workshop, participants will work with the different topics and questions that may arise during a job interview, such as:
- Personality: anecdotes, values, motivations and influences.
- Training: reasons for the choice of the training path.- Work life: jobs performed, activities, functions, projects, colleagues
- Employment: preferences, relationships at work, strengths and weaknesses, objectives.
- Private life: family, personal relationships, leisure time, vacations, hobbies
- Miscellaneous: joining the job, opinions, references
- Availability in the schedule indicated in the offer/possibility of joining the job
Handling all this is important, because an interview is a decisive moment to demonstrate and convince the recruiter that the applicant is the ideal candidate to fill the job.
	2: To motivate the participants of the workshop, they will be informed that once the dynamic is finished, they will have at their disposal a guide with the main points that they should practice and develop for an interview. Similarly, the two best candidates will be eligible for a mentoring session with the teachers, when they are called for their next job interview, to prepare and rehearse it.
	4: Role play exercises give participants the opportunity to assume the role of a person or act out a given situation. These roles can be performed by individual participants, in pairs, or in groups which can play out a more complex scenario. Role plays engage participants in real-life situations or scenarios that can be “stressful, unfamiliar, complex, or controversial” which requires them to examine personal feelings toward others and their circumstances.

Role playing can be effectively used to:
• Motivate and engage students
• Provide real-world scenarios to help students learn
• Learn skills used in real-world situations (negotiation, debate, teamwork, cooperation, persuasion)
• Provide opportunities for critical observation of peers 

	5: It is important to continue working with the two previously established domains of Blom's Taxonomy: Psychomotor and Cognitive. In the case of the Psychomotor domain, attention should be paid to the Origination category. For this, it is essential to provide personalized support to each of the participants and the coaching work that will allow finding the best formulas for the development of a job interview. In the case of the Cognitive Domain, it is important to highlight the Analyzing and Evaluating category, so that participants can identify and distinguish from a critical perspective their skills and aptitudes for the labor market. It is essential that participants receive tools that allow them to evaluate and summarize the relevant information to be discussed in the job interview, in order to enhance their employability.
	3: In the case of this workshop, a role-playing dynamic will be implemented to simulate a job interview. The teacher will play the role of the interviewer and the students will play the role of the interviewee. While one participant conducts his or her interview, the others should observe and take notes on the positive and negative aspects. Once the first interview is completed, the other participants should repeat the procedure until everyone has conducted the interview. Once finished, the participants should share everything they have observed and, in this way, design general guidelines for conducting the interview. In this case, they should include:
1. Greeting: Wait for the interviewer to address the interviewee. Be cordial and friendly, without adopting overly familiar attitudes. 
2º. Introductory talkIt usually begins with a dialogue on inconsequential topics that serve to break the ice. Relax and answer questions in a natural way.
3º. Conversation about the positionIn this part, questions about the company, the position, tasks and functions, studies and training, experience, motivations and availability to travel are discussed. 
4º. Clear up questions: Ask any questions you may have about the company, the working conditions or the selection process. The candidate will make a good impression if he/she is interested and asks specific questions about the company or the position to be filled. 
5º. Farewell:Say goodbye politely and cordially and try to set a new contact for a future date.

	3: 
	1: At the end of the activity the following variables are expected to be positively favored (high scores): 
- Autonomy
- Self-esteem
- Self-knowledge
- Employability
- Assertive communication
	2: From the development of the activity and, taking into account what is established in Bloom's Taxonomy, the following results are expected to be achieved: 
- To have an impact on self-knowledge at a personal and professional level of the participants.
- To teach how to identify the main aspects to take into account when facing a job interview.
- To maintain motivation and not to despair when the expected results are not obtained.
- To elaborate a guide of good practices on how to conduct a job interview.
	3: Preparing for a job interview is an important phase in the job search process. This workshop has the following benefits for participants:-
Preparation of a script for the development of the activity in real life: A good preparation allows not to leave important aspects in the inkpot and that the candidate can more easily vertebrate an answer to any question that is posed to you.
-It helps to calm the nerves at the time of the interview. -It provides advantages over competitors: The information that the applicant can transmit will be more extensive and accurate if he/she has it prepared than if he/she leaves it to spontaneity. This is precisely what the recruiter is looking for: maximum information about the candidate in the shortest possible time. 
-Conveys confidence at the time of the interview.
- It is possoble to correct mistakes beforehand: In interviews, "mistakes" or "small errors" are often made, which sometimes tip the balance against the candidate's interests. It is important to practice beforehand to reformulate the answers or improve the examples that will illustrate the interview.
-Candidates makes things easier for the interviewer: the applicant becomes proactive and "easy to interview". This is very much appreciated by the people who carry out the selection. 
- It helps to make your non-verbal language consistent with your verbal language: when preparing for the interview, the candidate will be able to maintain a confident and assertive posture and your tone of voice will be clear and powerful. 
- The candidate will consciously highlight their strengths and accomplishments.
	4: For the proper development of the activity, it is important that the participants understand that they should:
1. Be iinformed in advance about the position, the company and the position.
.2. Be punctual (make sure that you have correctly noted the location of the Center to avoid delays).
3. Take care of their physical appearance and wear appropriate clothing 
4. Carry the required documentation in an orderly and clean manner.
5. Maintain a patient waiting attitude6. Identify your strengths and weaknesses. 
7. Prepare for the questions you are going to ask.
8. Analyze your expectations and arguments.
9. Analyze the image you want to convey and choose, according to it, the elements of your personal appearance in case you need it at some point during the interview.
10. Be optimistic and self-confident.
	5: It is important that, at the time of the interview, the candidate is able to speak openly about his or her disability (he or she should disclose his or her condition before or during the interview). The person conducting the interview knows about the interviewee's disability, so if he/she can talk about it with the candidate in a transparent way, it will facilitate the process.Similarly, the candidate should imagine what it will be like to join the team. If selected, he or she will need to be on the job in a short period of time. Punctuality, teamwork, relationships with managers and colleagues, and personal hygiene are some of the aspects that should be prepared in advance. It is also essential that the applicant maintains a positive attitude. You will probably have to go through several selection processes before you get a job. For this reason, you should learn to see each interview as an opportunity to improve your presentation, your CV and your self-confidence.

	4: To maximize the chances of success it is essential not to leave anything to improvisation. To this end, all the necessary documentation must be prepared in advance, so as not to forget any document. In the case of people with disabilities, they should prepare their updated CV, the documents accrediting the training they have received, as well as the documentation accrediting their disability.


