
N A M E  O F  T H E  A C T I V I T Y :



1)  Art  Branch,  Special  education type,
class (age),  teachers (both art  & special
needs)

B E G I N N I N G

2) Duration,  tools ( instruments)  used,
security measures ( if  any) ,  resources

3) Basic activity concepts and symbols
(both art  & SNE)

4)  Teaching-learning methods and
techniques 

5) Aims that may be obtained (Preliminary checking of the Taxonomy, the objectives,  verbs and
domains that may be obtained in the taxonomy taken the target learners into consideration)



1)  Methods of attracting the attention 

(Both art & SNE teachers will develop)

D U R I N G  T H E  A C T I V I T Y

2) Providing the motivation,  notifying the
target group

3) Transit ion to the explanation of basic
concepts and acts of the activity
(Prerequisite information) 

4)  The teaching methods and techniques
to be applied are explained in detail .

5)   Continuous observation of the learners by checking the Taxonomy, the objectives,  verbs and
domains of the taxonomy. 



1)  Obtained Quantif ication and
consideration

A T  T H E  E N D  O F  T H E
A C T I V I T Y

2) Results after the observation of the
learners by checking the Taxonomy, the
objectives,  verbs and domains of the
taxonomy

3) Gainings of the learners ( in both art
f ield and special  education f ield)

4)  Notes for success or betterment of
the activity with a vision of Art  & SNE
amalgamation 

5)   Recommendations for further works/studies for Art  & SNE amalgamation 



Other comments or observations

This  Act iv i ty  was  produced  as  result  of  the  project  "E-ducat ion  platform  and  pract ices  for 
special ly  arts-abled  schools  and  famil ies"  number  2021-1-ES01-KA220-SCH-00027905  and  the 
European  Comission,  and  Spanish  National  Agency,  are  not  responsible  of  the  contents  and

opinions of  authors


	Name: How to search for a job?
	1: 
	1: - Special education type: Multiple disabilities
- Age: 18 - 25 years old
- Teachers: Special needs teacher
	2: - Duration: 90 minutes
- Tools: Paper, pencil, colors
- 5 young people
	3: Job search is an arduous task that requires dedication, effort and time, especially for vulnerable groups. For this reason, it is essential that job seekers reflect on the process and prepare a plan to maximize their chances of success. In general, an indiscriminate search is discouraged, but this is especially relevant when it comes to people with disabilities, since there must be a match between the needs of the company and the special needs of the future employee. In order to ensure that the job search process is successful, it is advisable to follow certain guidelines and devise an employability strategy tailored to the needs of the individual.
	4: The concept of Active Job Search (ALS) refers to the set of actions carried out both to find employment and to improve employability, with the aim of increasing the job seeker's chances of insertion and/or improving his or her situation in the labor market. This cycle remains constantly open, with the aim of increasing the job seeker's chances of finding employment or improving his or her professional situation.
This activity will be based on the methodological principle of mentoring, which will allow for a detailed analysis and follow-up of the attendees, attending to their own needs.
	5: Within Bloom's Taxonomy, this activity aims to work on two domains: Cognitive and Affective. In the case of the Cognitive Domain, the category Applying will be worked on, where young people will receive all the information related to AJS and will begin to apply it in different offers of their personal interest. On the other hand, in the Affective Domain, the categories Analyze and Evaluate will allow participants to identify and distinguish from a critical perspective their skills and aptitudes for the labor market. They will learn to self-assess and summarize relevant information to maximize their job opportunities.

	2: 
	1: The Active Job Search is a task that requires the development of many skills: initiative, self-confidence, good communicative performance and a strong digital skills. Other skills that are also related to the job search process are achievement orientation, self-organization and frustration tolerance, since this long-distance race involves the management of many emotions that are put into play to stay motivated and to manage possible rejections or failures along the way.
People with disabilities face some extra barriers that make their transition to the labor market even more difficult, since the selection processes are not accessible to their specific needs, nor are the bureaucratic procedures to be carried out, registration as job seekers, social security procedures, renewal of certificates, etcetera.
	2: To motivate the participants, they will be informed that at the end of the activity they will have designed an itinerary and an Active Job Search strategy, personalized and adjusted to their needs, taking into account the supply and demand of the current labor market.
	4: Mentoring is defined as a professional relationship in which one experienced person (the mentor) assists another (the mentee) in the development of specific skills and knowledge that will enhance the professional and personal growth of the less experienced person. In this case these principles will be applied to BAE for people with disabilities. This methodological procedure will outline the steps for the realization of a successful BAE, as described below:
-PLANNING: Organize the activities to guide the time and efforts according to the candidate's personal planning (knowing personal desires, wishes and goals, skills and abilities).
-OBJECTIVES: List personal and professional objectives. 
-RESEARCH: For the active job search the ideal is to research the labor market and companies of interest, which will allow to establish a clear and defined strategy.
-COMMUNICATION CHANNEL: Define beforehand the way in which the candidate will send his/her personal information to the companies, establish a strategy to follow up on the proposal or application, respecting the internal processes of the company.
-PERSONAL MARKETING: Elaborate a personal marketing strategy to promote professional services according to skills, knowledge and experience.
-CURRICULUM: Maintain the curriculum vitae updated, this includes all the personal and professional information that allows the candidate to be known professionally. 
-RECRUITMENT PROCESSES: Search for information oriented to the filters of the recruitment and selection processes. 
-SELF-CANDIDATURES: Submit spontaneous candidacies on paper and digitally. They will allow the information to remain in the companies' database and will be available as soon as there is a need for personnel oriented to a specific professional training.
-PERSONAL BRANDING Create a personal brand using social networks. Through networking it is possible to expand the network of contacts for possible professional opportunities.
	5: It is important to continue working with the two previously established domains of Blom's Taxonomy: Cognitive and Affective. In the case of the Cognitive Domain, attention should be paid to the category of Applying. For this, it is essential to provide personalized support to each of the participants and mentoring work to find the best insertion path, adapted to their needs. In the case of the Cognitive Domain, it is important to highlight the Analyze and Evaluate category, so that participants can identify and distinguish, from a critical perspective, their skills and aptitudes for the labor market. They will learn to self-evaluate and summarize relevant information to maximize their job opportunities.
	3: This activity will be developed as a workshop in which 5 people and the mentors will participate. In this sense, the counselors will conduct a mentoring session during which the participants will be invited to:
- Conduct a self-analysis of their personal situation with respect to employment (the value of working, motivations to look for a job or to improve the existing one, how far they would be willing to travel; in short, an assessment of personal, professional and geographical availability).
-Once the critical analysis has been made, it is time to identify one or more career goals for the participants, in order of preference.
-Once one or several professional objectives have been identified, it is time for the participant to load himself with solid arguments to defend the coherence of his objectives (he can work as ... in ...because ...).
-In the next stage, participants should reflect on whether or not they have the right profile to seek employment in the selected professions.
-In the case of participants who do not manage to find a professional objective, they should plan with the counselor a long-term insertion itinerary and continue trying this search, until they find a profession that generates sufficient expectations of success.The counselors should discuss and show them job search tools on disability-specific portals, such as specialized employment agencies, nonprofit organizations, and government programs. These resources can help connect with employers who are looking for workers with specific disabilities.
-Mentors should present the essential tools that will enable participants to embark on the job search such as: updated CV, preparing a presentation letter or motivation letter, individual interviews, use of social networks.

	3: 
	1: At the end of the activity the following variables are expected to be positively favored (high scores): 
- Development of creativity and imagination
- Autonomy
- Self-esteem
- Self-knowledge
- Development of social skills
- Assertive communication
	2: From the development of the activity and, taking into account what is established in Bloom's Taxonomy, the following results are expected to be achieved:
- To have an impact on the self-knowledge at personal and professional level of the participants.
- To teach how to identify the demands of the labor market and the possibilities of insertion of the participants.
- To identify public and private resources for job search for people with disabilities.
- To stay motivated and not to despair when the expected results are not obtained.
- To prepare a job search agenda
	3: The planning of an effective job search strategy involves enhancing self-knowledge and for this it is necessary to work on the following aspects that result in a better social and labor projection of the individual:
- Personality characteristics and values.
- Competencies and aptitudes that define the individual.
- The value he/she can contribute to a specific position or company.
- Definition of professional preferences, interests and goals. 
- Critical analysis of training and work experience.
- Detection of personal skills and aptitudes that contribute to reinforce the individual's confidence and self-esteem.
	4: It is important that participants learn how to identify inclusive employers (companies that have demonstrated a commitment to the inclusion of people with disabilities). It is also essential to convey to them that they should be honest about their disability, which should always be approached in a positive way, focusing on how they can apply their skills to the position in question. The importance of expanding networks with people in the industry or field in which the applicant is interested in working should also be emphasized. Networking can help in learning about job opportunities and connecting with employers.
	5: The B.A.E. process involves bringing out the best in each person as a candidate to access the labor market. As such, it is necessary for applicants to learn how to move nimbly through the most likely environments for employment. It is essential that applicants do not falter along the way and learn to use the springboards necessary for a successful outcome (networking, attractive CVs, developing a positive discourse, expanding search niches and the use of digital tools). People with disabilities have to face additional obstacles when undertaking this process that will influence their chances of social insertion and economic sustainability. It is important that during this workshop they feel accompanied and encouraged to participate in this process. For this reason, work should be done to reinforce their self-esteem and self-knowledge, so that they feel capable of finding options adapted to their own needs. The role of the mediators (special needs teacher) of the activity will be essential at this stage to create a strategy adapted to each participant.

	4: Seeking volunteer opportunities in organizations relevant to your field of interest can also be another activity that supports Active Job Search. Volunteering can help develop skills and experience, and can also lead to paid employment opportunities.


